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Preamble
The purpose of this assessment is to present all the actions
implemented at Regimbeau to develop and improve the CSR
policy (Corporate Social Responsibility). It states our values, 
our convictions and our commitments. 

The search for innovative and pragmatic solutions as well 
as the creation of value for our clients, in the context of the
management, optimisation or defense of their IP rights, are at 
the heart of our advisory mission. We strive to build solutions 
and relationships of quality and trust both within our company
with the women and men who make up our firm, and with our
clients and partners, as well as within the economic sectors 
in which we operate. 

In order to meet the environmental, societal and ethical
challenges that have become major issues of our society,
Regimbeau is committed to a Corporate Social Responsibility
approach.

The publication of this report enables Regimbeau to discuss 
and share effective CSR practices with its partners and, 
more generally, with all stakeholders and to create, through 
this document, a reference to which each of them shall refer.

This assessment defines the principles that Regimbeau expects
 in terms of ethics, the fight against corruption, the respect 
for human rights and labour standards, the fight against
discrimination, the protection of human health and safety and 
the protection of the environment, which are intended to ensure
ethical and sustainable business relationships with its partners, 
in compliance with applicable national laws and regulations, 
the United Nations Global Compact, the Fundamental
Conventions of the International Labour Organisation (ILO) 
and any other convention or declaration applicable in this area. 
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Creativity
Creativity is at the heart of the

solutions we provide to our clients.
We foster the expression of this

creativity by encouraging
individual and collective initiatives

of our teams.

Trust
The relationship of trust with our

clients and our teams is paramount.
We foster long-term relationships with
our clients to build genuine proximity.

We invest in the development 
of our staff by cultivating 

a management style based on 
training, trust and delegation.

Collaboration
We work to develop collective

intelligence and creativity, both among
our staff and with our clients. We

mobilise the various skills and
professions according to the project,

while valuing the contribution 
and role of each individual.

This approach is perfectly in line with Regimbeau's strategy and values which are:

Expertise
It is based on the high level of training

and skills of our team and on our
organisational capital. We put the

expertise and recognised experience of
our teams at the service of our clients by
drawing on the full range of Intellectual
Property tools for tailor-made support.

This report sets out the commitments that Regimbeau expects from each partner so that it conducts its
activities in compliance with Regimbeau's CSR policy as well as all laws and regulations in force and applicable
to their business.

Each partner is asked to read this report as well as the “Sustainable Purchasing Charter” and to comply with
them by applying the same values and principles within its company and with each of their stakeholders.

This report is subject to change as part of our continuous improvement quality policy.

The Management Team



I. Presentation of the firm and general
information

1.1. Logos & baseline

1.2. Identification

Name : REGIMBEAU
Share Capital : 1.000.000€
Trade and Companies Register : Paris B 784661357
Head office : 20 rue de Chazelles 75017 PARIS
Offices :

Rennes : Parc d’affaires Cap Nord A, 2 allée Marie Berhaut, CS 71104, 35011 RENNES
Lyon : 87 Rue de Sèze, 69006 LYON
Grenoble : 10 rue d’Arménie 38000 GRENOBLE
Montpellier : 494, rue Léon Blum 34000 MONTPELLIER

Offices in the EU :
Munich : Landwehrstraße 61 80336 MUNICH ALLEMAGNE

1.3. Management and stakeholders

President of the Management Board: Frédérique FAIVRE PETIT
Executive Committee members : 

Martine BLOCH-WEILL : Managing Director, 
Emmanuelle LEVY : Chief Operating Officer
Marie AUDREN : Chief Operating Officer

Chief Administrative Officer: Anne VILA
Quality and CSR Manager: Ludivine WATAT
GDPR Manager & DPO: Franck DELAMER

1.4 Applicable collective bargaining agreement
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Regimbeau is not subject to any collective bargaining agreement.



1.5 Certification, distinctions, prizes, labels, trophies

IISO 9001: 2015 for Intellectual Property advisory activities for the Paris, Lyon, Rennes, Montpellier
and Grenoble offices.

Qualiopi for training actions.

Commitment to Quality and Continuous Improvement

As part of our CSR approach, we fully integrate the principles of the ISO 9001 standard relating to
quality management. Our goal is to guarantee the satisfaction of our stakeholders while ensuring
the compliance of our products and services. We are committed to :

Implementing a process-based approach that promotes efficiency and transparency;
Identify and control the risks and opportunities associated with our activities;
Promote a culture of continuous improvement at all levels of the organization;
Actively involve our employees in defining and achieving quality objectives;
Ensure constant regulatory and standards monitoring to anticipate developments in the sector.

This quality approach is part of a social responsibility strategy, consistent with our environmental,
social, and ethical commitments.

8© Regimbeau 2025



In 2024, Regimbeau strengthened
its sustainable purchasing approach
by analysing the environmental,
social and ethical risks associated
with its purchases and assessing its
suppliers' CSR practices through a
questionnaire. Regimbeau has also
undertaken to have its main
suppliers sign its sustainable
purchasing charter.

The maintenance of Regimbeau's
relationships with its suppliers will
be conditional on their refusal to
engage in any act of corruption or
money laundering, any situation of
conflict of interest or any other
violation of the legal provisions
applicable in the countries in which
they operate.

Regimbeau is one of the leaders in
its field and implements a
purchasing policy with a willingness
to build a sustainable relationship
with its partners and suppliers in
France and worldwide. 

Within the framework of its
activities, the firm, its suppliers and
partners undertake to make their
best effort to respect, implement
and ensure respect for Regimbeau's
values as presented in its
sustainable purchasing charter with
regard to human rights, labour
standards, the environment, the
fight against corruption, forced
labour, child labour, harassment,
remuneration, working hours, non-
discrimination, health and safety,
freedom of association and
collective bargaining, in compliance
with their contractual commitments
and the national legislation in force. 

This diverse geographical location
allows Regimbeau to establish
partnerships with local regional
institutions, universities and
professional associations, as well as
to participate in local symposiums
and forums for a strong local
involvement.

Furthermore, recruitment is
targeted according to Regimbeau's
global needs. Our regional offices
allow us to broaden the scope of
recruitment by benefiting from local
candidates.

For many years now, Regimbeau
has been working with suppliers
who are members of associations
committed to the integration of
people with disabilities (including a
vocational rehabilitation centre for a
wide range of printing jobs).

75% of suppliers have signed
the supplier charter in 2025 
75% of buyers trained in
sustainable purchasing in 2025

II. Sustainable
Purchasing

Commitments

Implemented actions

9

Local anchoring and
social impact

Goals

Regimbeau selects and evaluates its
suppliers on their compliance with
these commitments, price, quality,
performance and delivery times
criteria as well as the suitability of
the services offered to the firm's
needs. 

Compliance with these values and
criteria forms the basis of all its
purchasing decisions.

Regimbeau's activities are
embedded in the local economic
fabric, whether in Paris or the
provinces, depending on where its
offices are located.

© Regimbeau 2025

1.1.Sustainable purchasing
policy



As employees of an advisory firm, Regimbeau's employees, and more specifically Industrial Property Attorneys (IPAs), are subject to
strict rules of ethics and confidentiality, in accordance with Article L.422-11 of the French Intellectual Property Code, which imposes
absolute professional secrecy on IPAs.

Regimbeau is committed to :

Displaying a transparent pricing
policy;
Respecting business law and
fighting against all abusive
practices;
Respecting the transparency and
conservation of financial and non-
financial information according to
current IT security standards and
in compliance with the GDPR;
Preventing insider trading,
corruption and money laundering;
Respecting governance rules, and
in particular:

Organising regular CoGer and
ComEx meetings with agendas
and minutes;
Providing all necessary
information to the
Management Committee and
its specific committees, as well
as to independent auditors;
Promptly informing internal
and external stakeholders of
decisions taken by the ComEx;
Ensuring clarity of strategic
objectives and proper
functioning of management
bodies.

III. Business ethics
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Regimbeau is committed to
complying with the rules and laws
that guarantee the autonomy of
market players and open and fair
competition in the interests of
consumers and companies
themselves. 

Within the framework of its activities
and in accordance with the GDPR,
Regimbeau guarantees the
confidentiality of the data of its
employees, clients and stakeholders by
means of a secure IT system and
appropriate processes.

Regimbeau establishes
procedures aimed at ensuring
that suppliers are treated equally
and that purchasing decisions
are based on an objective and
comparative assessment of
suppliers' integrity and reliability.

In addition, Regimbeau strictly
complies with the regulations
prohibiting any agreement,
concerted practice or abuse of a
dominant position in the relevant
market with regard to its
suppliers.

Regimbeau has carried out an
information security risk assessment.

In order to guarantee confidentiality,
Regimbeau has set up an IT charter and
a teleworking charter which are
provided to all employees who accept
them. For new employees, training to
raise awareness of data security
processes is provided during their
induction day. 

In addition, Regimbeau has chosen to
equip all its employees with professional
laptops with secure access (VPN
connections, antivirus and firewall).
Regimbeau's servers are located on
different secure sites in France.

3.1. Anti-competitive
practices

3.2 Information security

© Regimbeau 2025

Commitments Commitments

Implemented actions Implemented actions

No more than 1 security incident in
2025

Goals



We raise awareness of
corruption among our
employees through our work
regulations and our Code of
Ethical Conduct, which we
intend to have every employee
sign. In particular, this Code of
Ethics mentions the whistle-
blowing procedure in the event
of corruption and provides a
framework for sensitive
transactions.

Some Regimbeau employees
have gone even further in raising
awareness by taking part in a
MOOC to understand the
different forms of corruption and
how to prevent them.

11

3.3. Corruption and
conflict of interest, fraud
and money laundering

Regimbeau is committed to
strictly observing the most
rigorous laws and ethical
standards in all its business
operations, and to applying
appropriate sanctions in the
event of fraudulent behaviour,
extortion, corruption, fraud,
conflicts of interest or money
laundering.

Commitments

Implemented actions

65% of most-at-risk
employees trained in
anti-corruption by 2025

 
0 incidents of
corruption by 2025

Goals

© Regimbeau 2025



IV. Social impact

4.1 Preserving employment

Regimbeau has an average of 192 employees across all branches and subsidiaries (Paris, Lyon, Grenoble,
Montpellier, Rennes and Munich). The average length of service is 9.24 years.

Hiring is mainly aimed at supporting the growth of the firm, and concerns both engineers and legal counsels as
well as the recruitment of administrative and support staff. 

In terms of remuneration, Regimbeau endeavours to offer salary levels in line with the high level of qualification
required by its activity and the market conditions.

For some positions, Regimbeau has set up a recruitment process consisting of several interviews with the
manager, the chief administrative officer, the partners and the head of the Human Resources Department.

Salary increases are individual, based on merit, according to objective assessment elements, including
individual objectives set during annual interviews, participation in cross-functional missions, the company's
financial indicators, etc.

In addition to the statutory profit-sharing scheme, Regimbeau has signed a profit-sharing agreement designed
to involve its employees more closely in the company's results.

In addition, as part of the complementary health insurance and life insurance cover available to employees, the
employer's contribution is the same for all employees, whether they are managers or employees, in order to
ensure fairness between employees.

12

Regimbeau shares its values of creativity, expertise, collaboration and trust with its employees. 

Commitments

Implemented actions

© Regimbeau 2025



4.2 Promoting well-being at work

Regimbeau provides employees with:

A flexible work organisation and offices, with the possibility of teleworking up to three days a week from
two pre-declared locations; 
Break rooms, cafeteria (Paris, Lyon, Rennes, Grenoble);
Air-conditioned offices;
Coffee machines and water fountains allowing employees to access drinking cold and hot water
throughout the working day.

Employees can also benefit from :

A conviviality committee (composed of employees and partners) which organises board games and
outdoor games tournaments, participation in races or sports tournaments or even competitions to discover
our employees’ passions;
The organisation of a half-day team building offered by management to employees once a year.

Our employees are the strength of our company. Regimbeau is committed to providing them with the safe
and serene working conditions they need to accomplish their mission.

Commitments

Implemented actions

13© Regimbeau 2025

Objective

6.6/10 surveyed employees are satisfied with the working environment according to the 2025 annual
survey



4.3 Recognising and developing our employees’ know-how

Regimbeau is concerned about the professional training of its teams and their high level of qualification, for
which it devotes a budget each year that exceeds the legal obligation for training. It also organises annual in-
house training courses to ensure that employees' knowledge is maintained and regularly updated.

Regimbeau also promotes apprenticeships and work-study programmes and has several trainees each year,
some of whom are now working as patent /trademark attorneys at Regimbeau.

Various integration day sessions are held during the year to welcome new employees and to pass on the values
and information regarding the firm, in particular by presenting the organisation, the activities of the various
departments and the internal rules in force.

Training in professional software is also mandatory for new employees.

In addition to a strong commitment to training all its employees, Regimbeau pays particular attention to the
professional training of its patent attorneys (CPI qualification issued by the INPI and qualification as European
representative by the EPO) and its trademark attorneys (CPI qualification issued by the INPI which also qualifies
them as representatives before the EUIPO). These examinations require intensive preparation over several years.
Regimbeau covers all the costs associated with these examinations.

Moreover, Regimbeau is a certified training organisation and can, as such, provide training to its clients.

Regimbeau also has an internal promotion policy aimed at valuing the know-how and commitment of its
employees in order to retain talent and develop their skills.

14

Regimbeau supports its employees throughout their careers to ensure they develop their skills. Training is an
integral part of our teams' careers, guaranteeing the excellence of our services and the commitment of our
staff.

Commitments

Implemented actions

60% of employees trained in 2025 
7,50 hours of training per employee in 2025

Goals

© Regimbeau 2025



4.4 Developing sound management practices

Regimbeau undertakes to train all its managers in management techniques and to promote daily compliance
with legal rules and provisions regarding rest periods and maximum authorised working hours.

Commitments
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Training has been provided for managers to develop:

Their organisational skills to be able to mobilise the resources available to achieve the objectives set, while
ensuring that team members correctly carry out the tasks assigned to them and measure performance;

Leadership and communication skills to be able to motivate their team and manage conflicts between or
with employees, suppliers, clients or other service providers.

Regimbeau's organisation chart ensures that all employees are clearly organised and know exactly where they
are in the organisation, at what level in the hierarchy they are and to which manager they report.

The definition of functions also involves the existence of job descriptions which provide employees with a
precise description of their position, formalising its various missions and tasks as well as its interactions within
the firm.

Regimbeau is committed to respecting and promoting daily compliance with the legal rules and provisions
relating to rest periods and maximum authorised working hours. In this context, the firm has set up a charter on
the right to disconnect.

With regard to working hours, the firm has implemented a charter on the right to disconnect. In addition, as
part of its Human Resources policy, Regimbeau's managerial and non-managerial staff have flexible working
hours in the morning, at lunchtime and in the evening.

With regard to the above-mentioned teleworking arrangements, subject to compliance with the conditions set
out in the Teleworking Charter, employees may telework on an occasional, regular or exceptional basis.

Implemented actions

© Regimbeau 2025
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4.5. Fighting against discrimination

Regimbeau ensures that recruitment, promotion and access to professional training are carried out without
discrimination of any kind.

In this respect, Regimbeau undertakes not to apply, in its choices or decisions, any of the 19 criteria for
discrimination prohibited by law n°2001-1066 of 16 November 2001 relating to the fight against
discrimination, namely: age, political opinions, sex, morals, health conditions, race, trade union activities,
surname, sexual orientation, sexual identity, real or supposed origin, physical appearance, ethnic group,
religious beliefs, family situation, disability, genetic characteristics, state of pregnancy, citizenship.

Commitments

To encourage diversity in its workforce and combat all forms of discrimination, Regimbeau has launched an
awareness-raising campaign among its employees.

Implemented actions

5% of employees under 25 years old in 2025
14% of employees over 55 years old in 2025
65% of concerned employees educated on diversity and inclusion in 2025

Goals

4.6 Promoting social dialogue

Regimbeau's management has always favoured social dialogue and exchanges and discussions at grassroots
level with employees and employee representative bodies.

Regimbeau is committed to respecting the prerogatives of the Employee Representatives gathered within the
Social and Economic Committee (CSE) which is elected by a secure voting system via the Alphavote solution
implemented in 2019.

Commitments

Holding 11 Social and Economic Committee meetings in 2025

Goals

© Regimbeau 2025



4.7 Committing to civic actions
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Regimbeau believes in its responsibility as a social entity to contribute positively to the well-being of society as a
whole. In parallel with our activities, we are committed to taking part in solidarity actions to bring about positive
change in areas where we can have an impact.

Commitments

Regimbeau has been participating for nearly 3 years in the DuoDay event (organised by the Ministry of Solidarity,
Autonomy and the Disabled), which allows a person with disabilities to spend a day in a professional context in order to
observe the work of an employee and to participate in his or her daily tasks.

More than a dozen disabled persons have already been welcomed to Regimbeau in order to help them discover its
professions.

Other occasional social actions are also regularly organised, such as:

The “DONS DU SANG” (blood donation) mornings, where blood donation is organised during employees' working
hours, 
The donation of furniture to a charity organisation working in favour of intergenerational housing, 
The creation of a participatory library for employees, whose books are regularly donated to charity organisations (e.g.:
Le Bouquin Volant),
Occasional fund-raising campaigns for various charity organisations (eyewear, “solidarity Christmas boxes” (“boîtes de
Noël solidaires”),
Donations to the “Bleu, Blanc Coeur” charity organisation (a charity organisation supporting farmers),
The participation of Regimbeau employees in solidarity sports events (ODYSSEA race, the funds of which are donated
to contribute to the fight against breast cancer)

Implemented actions

Goals

20 “boîtes de Noël solidaires” collected in 2024
31 employees registered for the Odysséa race in 2024

© Regimbeau 2025
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4.8 Health and Safety

Regimbeau is particularly
sensitive to the risks to which its
employees are exposed and takes
great care to guarantee a healthy
and peaceful workplace for
everyone. The company's
activities do not in themselves
present any physical risks for
employees.

Regimbeau ensures that the
various premises (head office and
branches) comply with the legal
standards and provisions in terms
of health and safety.

Regimbeau regularly assesses the
health and safety risks to which
employees may be exposed,
which are listed in the Single
Occupational Risk Assessment
Document (DUERP- “Document
Unique d'Evaluation des Risques
Professionnels”).

Regimbeau has the necessary fire
safety equipment and information
sheets. First aid training is
regularly provided, and all
employees are trained in fire
safety.

First aid training sessions are
offered regularly to strengthen
emergency response capabilities.

Commitments

Implemented actions

100% of offices have carried out at
least 1 evacuation exercise per year
in 2025
75% of employees satisfied with the
complementary health insurance
coverage in 2025

Goals

© Regimbeau 2025



V. Environmental impact

5.1 Resource management and waste recycling

© Regimbeau 2025© Regimbeau 2025© Regimbeau 2025 19

Replacement of conventional
batteries with rechargeable
batteries;
Use of bean-to-cup coffee
machines to replace aluminium
capsule coffee machines;
Replacement of individual plastic
water bottles with water carafes
and water fountains connected
to the network on each floor of
the Paris site and in each branch;
Elimination of all plastic cups,
plates and cutlery in favour of
reusable or recyclable materials;
Use of ecological cleaning
products (washing-up liquid,
washroom cleaning products,
etc.) and mandatory use of
organic cleaning products by
cleaning companies.

We are committed to managing our
waste more responsibly and
efficiently, with the help of
specialised service providers. We
are also committed to managing our
purchases in such a way as to
enable more optimised, more
responsible and therefore more
sustainable consumption.

Commitments
Limiting paper printouts (paper-
free files);
Setting up a recycling circuit for
paper and ink cartridges;
Provision of containers to collect
batteries, light bulbs and coffee
capsules for their recycling;

Implemented actions

80% of cleaning
service contracts to use
environmentally
friendly products

100% of plant waste
recycled by 2025

Goals
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5.2 Energy consumption
and greenhouse gas
emissions

We are striving to reduce our
energy expenditure by
implementing a responsible
approach to mobility, our facilities
and our IT systems. We are also
working on initiatives to reduce our
greenhouse gas emissions.

Replacement of all lighting with
LED systems;
Installation of motion detectors
in some common areas, toilets
and near washbasins to limit
energy consumption;
Switching off office lights when
employees leave the company;
Recommendations to
employees to turn off screens
and put computers on standby
during breaks or when leaving
the premises;
Recommendations on the use
of electric convector heaters
and ventilation of offices;
Programming a day/night
system with the installation of a
day/night programmer and
turning off the boiler during
weekends;
Programming of a standby
system for electrical appliances
(printers, etc…)
Recommendations on business
travel (avoid, if possible,
otherwise take public transport
or the train)
4  and 5  floors and backyard
closed on Fridays to reduce
energy consumption.

th th

Commitments

Implemented actions

42% reduction in GHG emissions by 2030

Objective

© Regimbeau 2025



VI. Monitoring of 2024 goals
6.1 Goals achieved

Our commitment to Corporate Social Responsibility (CSR) has yielded significant results this year.

21© Regimbeau 2025

Goal Achieved Goal Achieved

Goal Achieved Goal Achieved



These results illustrate our commitment to exceeding our targets and advancing our positive social, environmental, and economic
impact.

22© Regimbeau 2025

Goal Achieved Goal Achieved

Goal Achieved



6.2 Goals partially achieved

Diversity and Inclusion Awareness

In 2024, only 1% of employees had received training on diversity and inclusion, well below the target of 65%. This low rate is mainly due to the lack of a dedicated
budget.

Thanks to the approval of the training budget by management, this target will be achieved in 2025.

Negotiations with service providers began in 2024 with the aim of achieving a target of 80% of cleaning contracts using eco-friendly products.

However, due to ongoing contract negotiations until 2025, only 50% of contracts could be renegotiated within the deadline. The 80% target will be achieved by the
end of 2025.

Use of eco-friendly products in cleaning contracts

23© Regimbeau 2025

Goal Achieved



As part of our commitment to a genuine CSR approach, we need to monitor the key indicators that will enable us to measure the evolution of our
impact.

VII. Our key indicators
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General indicators 2024 2023 2022

Total workforce 190 195 197

Total compensation 11 236 689,42 € 11 380 632,65 € 10 727 316,86 €

Average monthly compensation 4 937,24 € 4 812,58 € 4 704,54 €

Ratio between the annual total compensation of the highest paid person and the median annual total
compensation of all employees

3,32 3,53 3,61

Gender pay gap 33 25 36

Total amount of non-monthly bonuses 267 017 € 395 150 € 347 392 €

Total amount of paid overtime 53 172,63 € 45 175,12 € 38 013,93 €

Ratio of the average compensation of the 10% of employees with the highest compensation to the average
compensation of the 10% of employees with the lowest compensation

5,23 4,00 4,08

Total dividends paid to shareholders 250 000,00 € 250 000,00 € 500 000,00 €

Number of hires on permanent contracts 17 17 23 

Number of hires on fixed-term contracts 11 8 12

Total number of departures 31 32 27 

          Including contractual terminations 2 4 5 

          Including resignations 18 13 8

          Including redundancies for economic reasons 0 0 0

          Including voluntary early retirement 0 1 1

          Including redundancies for other reasons 1 2 1

          Including end of fixed-term contracts 5 6 6

Number of departures during probation period 0 4 4

Number of transfers from one site to another 0 1 1

Total working hours 325 593,67 h 338 731,64 h 333 619,83 h

Number of part-time employees 23 19 16 

7.1 Social indicators

General indicators over the last 3 years
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Diversity 2024 2023 2022

Percentage of women employees in relation to the organisation as a whole 75% 74% 76%

Percentage of women at top management level 36% 35% 34%

Percentage of women on the organisation's board of directors 100% 0% 0%

Percentage of employees with disabilities 2,60% 2,05% 1,52%

Percentage of employees with disabilities in management positions 0% 0% 0%

Employee benefits 2024 2023 2022

Total amount of profit-sharing reserve 0€ 68 703€ 84 629€

Average amount of profit-sharing per employee 0€ 0€ 399,19€

Employee share ownership (%) 24,20% 30% 22%

Percentage of employees covered by life insurance schemes 100% 100% 100%

Percentage of employees covered by complementary health insurance 93% 92% 93%

Amount of funding for social welfare (Social and Economic Committee) 56 183,45€ 56 903,16€ 53 636,58€

Other expenses directly incurred by the company for the well-being of employees: housing,
transport, catering, leisure, vacations, miscellaneous, total

240 660,60€ 273 188,63€ 265 193,01€

Diversity indicators over the past 3 years

Employee benefits indicators over the last 3 years
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Employee relations 2024 2023 2022

Number of meetings with employee representatives and union delegates during the year under
review

15 11 11

Total number of delegation hours (Social and Economic Committee) used during the year in
question

3240 h 3240 h 3240 h

Percentage of workforce represented by a Social and Economic Committee 100% 100% 100%

Number of new agreements signed during the year 0 1 1

Number of legal proceedings initiated in the year in which the company is involved 1 2 2

Career management 2024 2023 2022

Average number of training hours per employee 13 7,14 10

Percentage of employees who have had an annual interview 94% 98% 89%

Percentage of employees who have completed a professional interview 99% 98% 89%

Amount spent on continuous training in euros 126 382€ 90.749 € 127.211 €

Safety training expenses incurred by the company 0€ 0€ 6.043 €

Percentage of workforce trained in health and safety during the year 0,50% 44% 85%

Percentage of workforce trained in diversity, discrimination and harassment during the year 1,58% 1% 0%

Percentage of workforce trained in diversity, discrimination and harassment during the year 30,50% 7% 5%

Number of employees promoted to a higher category during the year 2 4 3

Employee relations indicators over the last 3 years

Career management indicators over the last 3 years

*A training program on diversity, discrimination, and harassment was launched in 2025. More meaningful data will therefore be available as of December 31, 2025.
28
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Health and safety 2024 2023 2022

Absenteeism rate 3,35% 2,62% 2,50%

Total number of days absent 2664 j 2107 j 2308 j

Including sick leave 1454 j 1068 j 1001 j

Including absences due to occupational accidents, commuting accidents or occupational illnesses 184 j 22 j 46 j

Including maternity leave 264 j 293 j 434 j

Including authorised leave (family events, special leave for women, etc.) 744 j 687 j 705 j

Including absences due to other causes 19 j 21 j 88 j

Total number of occupational accidents 3 1 1

Frequency rate of occupational accidents 8,67% 2,82% 2,82%

Severity rate of occupational accidents 0,87% 0,28% 1,41%

Number of commuting accidents resulting in lost time 1 1 1

Number of cases of harassment or discrimination reported 0 0 0

Number of occupational illnesses reported to social security during the year 0 1 1

Health and safety indicators over the last 3 years
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Energy and water consumption 2024 2023 2022 Périmètre

Total energy consumption (in MWh) 34 478 36 268 40 113
Excluding Paris

Excluding Montpellier and Toulouse business
centres

Total electrical energy consumption (in MWh) 34 478 36 268 40 113
Excluding Paris

Excluding Montpellier and Toulouse business
centres

Total fossil fuel consumption (in MWh) 269 490 243 916 382 916 Paris only

Total water consumption (in litres) 549 354 556 000 345 000 Paris only

Pollutants and waste 2024 2023 2022

Total weight of non-hazardous waste (in tonnes) 59 136,00 39 457,26 NC

Total weight of hazardous waste (in tonnes) 0 0 0

total weight of waste for recovery (in tonnes) 59 136,00 39 422,01 NC

7.2 Environmental indicators

Energy and water consumption indicators over the last 3 years

Pollutants and waste indicators over the last 3 years
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Mobility 2024 2023 2022

Fuel consumption (in litres) 6 100 L 2 941 L 6 671 L

Percentage of hybrid cars 50% 33% 22%

Percentage of electric cars 12,50% 11% 11%

Percentage of employees using public transport and soft mobility 68% 68% 68%

Kilometres of business travel /person /year 8 600,00 8221,43 5578,95

31

Mobility indicators over the last 3 years

2023 Carbon Assessment Scopes 1 and 2
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Indicators 2024 2023 2022

Percentage of employees trained in ethical issues during the year 1% 1% 0%

Number of incidents following a whistleblowing procedure 0 0 0

Number of information security incidents 0 1 1

Number of corruption incidents 0 0 0

Percentage of sites assessed for ethical risks 100% 100% 100%

Indicators 2024 2023 2022

Percentage of suppliers who have signed the Supplier Charter* 65% 0% 0%

Percentage of suppliers with social and environmental clauses in their contracts 57% 0% 0%

Percentage of suppliers assessed on their CSR practices* 100% 0% 0%

Percentage of suppliers audited on their CSR practices 0% 0% 0%

Percentage of suppliers having implemented corrective actions following a CSR assessment 0% 0% 0%

Percentage of buyers who have received training in sustainable purchasing* 50% 0% 0%

7.3 Ethics indicators

7.4 Purchasing indicators
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Regimbeau, a firm of Industrial Property attorneys, has been assisting companies and project developers in the private and
public sectors for over 90 years in protecting, promoting and defending their innovations (patents, trademarks, designs and
models). Fifteen partners lead a team of 200 people, whose skills cover all strategic aspects of industrial property:
technology watch, licensing agreements, IP portfolio audits, partnership negotiations, acquisition of rights and litigation.
Regimbeau's expertise (with offices in Paris, Rennes, Lyon, Grenoble, Montpellier, Toulouse and Munich) enables it to
respond to international strategic needs, while maintaining high-quality, personalised relationships with its clients.

About Regimbeau
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	This report is subject to change as part of our continuous improvement quality policy.
	The Management Team

	I. Presentation of the firm and general information
	1.1. Logos & baseline
	1.3. Management and stakeholders
	1.4 Applicable collective bargaining agreement
	1.5 Certification, distinctions, prizes, labels, trophies
	Commitment to Quality and Continuous Improvement


	II. Sustainable Purchasing
	1.1.Sustainable purchasing policy
	Implemented actions


	III. Business ethics
	3.1. Anti-competitive practices
	Commitments
	Implemented actions

	3.2 Information security
	3.3. Corruption and conflict of interest, fraud and money laundering
	Commitments
	Implemented actions
	Goals


	IV. Social impact
	4.1 Preserving employment
	Commitments
	Implemented actions

	4.2 Promoting well-being at work
	Commitments
	Implemented actions

	4.3 Recognising and developing our employees’ know-how
	Commitments
	Implemented actions
	Goals

	4.4 Developing sound management practices
	Commitments
	Implemented actions

	4.5. Fighting against discrimination
	Commitments
	Goals

	4.6 Promoting social dialogue
	Commitments
	Goals

	4.7 Committing to civic actions
	Commitments
	Implemented actions

	4.8 Health and Safety
	Commitments
	Implemented actions
	Goals


	V. Environmental impact
	5.1 Resource management and waste recycling
	Commitments
	Implemented actions
	Goals

	5.2 Energy consumption and greenhouse gas emissions
	Commitments
	Implemented actions

	6.1 Goals achieved

	These results illustrate our commitment to exceeding our targets and advancing our positive social, environmental, and economic impact.
	© Regimbeau 2025
	6.2 Goals partially achieved

	VII. Our key indicators
	7.1 Social indicators
	General indicators over the last 3 years
	Histograms of workforce distribution by age, seniority, gender and by gender and SPC
	Diversity indicators over the past 3 years
	Employee benefits indicators over the last 3 years
	Employee relations indicators over the last 3 years
	Career management indicators over the last 3 years
	Health and safety indicators over the last 3 years

	7.2 Environmental indicators
	Energy and water consumption indicators over the last 3 years
	Pollutants and waste indicators over the last 3 years
	Mobility indicators over the last 3 years
	2023 Carbon Assessment Scopes 1 and 2

	7.3 Ethics indicators
	7.4 Purchasing indicators

	Corporate Social Responsibility Assessment
	DOC 542
	Quality and Organisation Department
	About Regimbeau




